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Abstract  

In Telehealth Contexts, Data Mining Involves An Analysis Of Data Gained From Ongoing Healthcare Practices Or 

Systems. It Is Important To Make Decisions Based On Evidence Because It Improves Outcomes By Aligning 

Treatment To Patient Values, As Well As Improve The Quality Of Health Care By Allowing Clinicians To Gain 

Access To Untapped, Yet Crucial Data. Similarly, Evidence-Based Decision Making Is Important Because It 

Improves Transparency And Accountability In Such A Way That It Justifies Decisions Based On Valid Data. 

Additionally, The Process Ensures That Real-Time And Up-To-Date Data Aids In Guiding Decisions, Ensuring 

Further That Physicians Stay Abreast Of Current Developments In The Field; Hence, Preparedness. In Summary, 

The Process Reduces Costs, Improves Patient Satisfaction, And Promotes The Quality Of Health Care.  

1 Introduction  

At United General Hospital, Only 10 Beds Are Set For Use In The Icu Section. The Community Served Has 

Expanded Significantly, Reaching 190,000 Compared To The Initial Population Of 90,000. Some Of The Resultant 

Problems That Have Been Reported Include Delayed Scheduled Surgeries, Delayed Transfer To The Icu, And 

Overcrowding In Emergency Rooms And Post-Operation Departments. Hence, The Need To Expand The Icu, 

Especially Using $15 Million That Is Available, Could Not Be Overstated. Despite The Availability Of The Funds, 

$15 Million, How To Expand The Icu Remains A Problem. Particularly, The Problem Is On Whether Or Not To 

Accommodate The Remote Icu Monitoring Approach Alongside Icu Expansion As Preferred By The Ceo And, If 

So, The Specific Path To Follow (Belard, Buchman And Forsberg Et Al., 2016). Some Of The Available Options 

Include Attending To Rooms Where Patients Have More Serious Problems, Leaving The Management To Bedside 

Teams, Combining Regular And Icu Beds And Managing Them Collaboratively Through The E-Icu Teams And 

Bedside Teams, And Employing A Per-Usage Model In Which Payment Is Only Made For Remote Icu Monitoring 

Services That Are Offered. Every Aspect Requires Efficient Management (Abdul Jalil Et Al., 2021; Mohd Noh Et 

Al., 2021; Mustafa Et Al., 2021; Roszi Et Al., 2021; Tumisah Et Al., 2021). If It Is Managed Well, Various 

Problems Can Be Avoided (Irma Et Al., 2021; Suzana Et Al., 2021; Rohanida Et Al., 2021; Nazrah Et Al., 2021; 

Shahrulliza Et Al., 2021). 

2 Methodology  

Telehealth-Based Health Information Technology (Hit) Systems That Are Projected To Play A Crucial Role In 

Supporting The Implementation Of The Decision-Making Process Include Electronic Prescribing That Would 

Ensure That Prescriptions Are Prepared And Sent Electronically, Telehealth Systems That Would Constitute 
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Computers And Mobile Devices, And Electronic Medical Record Systems For Storing Medical Data For Easy 

Access, Retrieval, And Sharing From Computers. Others Include Computerized Provider Order Entries For Sharing 

Medication Orders Electronically And Clinical Decision Support Systems For Ensuring That Informed Decisions 

Are Followed (Cánovas-Segura, Campos And Morales Et Al., 2016). All Aspects Require Effective Leadership And 

Management (Mohd Arafat Et Al., 2021; Sumaiyah Et Al., 2021; Hifzan Et Al., 2021; Shahrul Et Al., 2021; Helme 

Et Al., 2021) 

3 Results And Discussion  

One Option Involves Subscribing To Remote Icu Monitoring In Which Payment Would Be Made Only For Services 

Rendered. Another Option Entails Icu Expansion And Remote Icu Monitoring Room Subscription Only For Patients 

With Severe Conditions. The Third Option Entails Icu Expansion With More Regular And Icu Beds, With The 

System Management Delegated To A Combination Of Bedside Teams And E-Icu Personnel. Notably, The First 

Option Does Not Require Additional Beds. Rather, It Comes In The Form Of A Subscription, Implying That A 

Third Party Vendor Or Vendors Would Be Required, Should The Option Be Adopted. For The Second And Third 

Options, They Require Additional Beds.  Every Organization Values Perfect Management In Ensuring Success 

(Farah Et Al., 2021; Syahrul Et Al., 2021; Quah Et Al., 2021; Ahmad Syarifuddin Et Al., 2021; Jumiah Et Al., 

2021).  

The First Option Is About Subscribing To Remote Icu Monitoring. The Option Ensures That Payment Is Only Made 

For Services Rendered. At The Hospital, The Community Served Is Estimated To Constitute A Population Of 

190,000 Individuals (Dagliati, Sacchi And Tibollo Et Al., 2018). Currently, Only 10 Beds Are Set Aside For The Icu 

Section. Hence, This First Option, If Adopted And Implemented, Is Poised To Ensure That The Burden Of Delays 

In Scheduled Surgeries And Overcrowding In The Emergency Rooms And Post-Operative Departments Is 

Addressed. Furthermore, There Might Be A Reduction In The Costs Of Running The Icu Expansion System 

Because The Pay-Per-Usage Arrangement Might Not Demand More Physical Infrastructural Developments And 

Expansions, Especially Because It Option Reflects Bundle Payments.  Costs Might Be Saved Further In Such A 

Way That This Option Does Not Demand Additional Beds. The Success Of Something Depends On Good And 

Efficient Management (Mohd Ali Et Al., 2021; Parimala Et Al., 2021; Siti Jamilah Et Al., 2021; Nor Fauziyana Et 

Al., 2021; Noel Et Al., 2021). The Best Way Is To Do Efficient Management (Ahmad Shafarin Et Al., 2021; 

Junaidah Et Al., 2021; Farah Adibah Et Al., 2021; Ahmad Shakani Et Al., 2021; Muhamad Amin Et Al., 2021). 

The Second Option Involves Combining Icu Expansion And Remote Icu Monitoring But Only Applying The 

Subscription To Patients With More Severe Problems. Indeed, This Option Is Projected To Be Beneficial And 

Directly Applicable To Chronically Ill Patients, As The Majority Tend To Have Longer Stays In Hospital. 

Furthermore, This Group Of Patients Requires Specialized Attention. Therefore, This Option Might Reduce The 

Length Of Hospital Stay. From Previous Studies, Intensivists Aid In Reducing The Lengths Of Hospital Stay And 

Mortality Rate In Patients Such As Those Diagnosed With Aortic Aneurysms. Notably, This Option Calls For More 

Beds. Some Of The Additional Benefits With Which It Comes Include Alleviating Overcrowding In Emergency 

Departments And Reducing Delays In Scheduled Surgeries. Overall, The Option Is Predicted To Ensure Timely 

Care (Harle, Lipori And Hurley, 2016). This Demonstrates That The Importance Of Something Being Managed 

Well (Santibuana Et Al., 2021; Nor Diana Et Al., 2021; Zarina Et Al., 2021; Khairul Et Al., 2021; Rohani Et Al., 

2021; Badaruddin Et Al. , 2021, Abdul Rasid Et Al., 2021). 

The Third Option Involves Icu Expansion In Such A Way That There Will Be More Icu Beds And Regular Beds, As 

Well As A System Management Approach That Will Involve Collaboration Between Bedside Teams And E-Icu 

Personnel. Indeed, The Approach Leverages An Intensivist-Led Care Team. Furthermore, The Arrangement Calls 

For The Incorporation Of Remote Monitoring Technology And Telemedicine Into The Icu Expansion Process. With 

The Bedside Team Playing A Supportive Role And Complementing The Work Of E-Icu Clinicians, It Is Projected 

That Hundreds Of Patients Will Be Monitored Remotely And In Real-Time.  



Juereanor Mat Jusoh1, Teh Raihana Nazirah Roslan2, Azizan Arshad3, Mohd Norazmi Nordin4 

 

1817 

 

While Implementing The Third Option, Potential Patient Complications Will Be Avoided If E-Icu Clinicians Track 

Laboratory Trends And Vital Patient Signs, As Well As Guide The Interventions Of Bedside Team Members. The 

Eventuality Is That The Option’s Implementation Will Be In The Form Of Several Supportive Sets Of Eyes. 

Specific Benefits That Are Poised To Arise Include Reduced Wastage, Improved Patient Outcomes, And A 

Decrease In The Length Of Stay In Hospital.  

In Situations Where Strains Are Reported In The Icu, Some Of The Secondary Problems That Tend To Arise 

Include An Increase In The Risk Of Patient Death And A Risk Of Delays In The Transition Between The 

Emergency Rooms And The Icu. To Curb Such Adversities, There Is A Need To Adopt An Option That Includes An 

Increase In The Number Of Icu Beds At United General (Kohn, Sun And Knoop Et Al., 2014). Whereas The Third 

Option Might Come With Some Drawbacks Such As Increased Fixed Costs And Possible Wastage When Some 

Beds Are Unused In The Icu, Beneficial Effects That It Poses Tend To Outweigh Its Perceived Demerits. Also, Its 

Benefits Outweigh Those That Are Likely To Accrue From The First Two Options. As Such, The Final 

Recommendation Is That The Hospital Should Adopt The Third Option Involving Icu Expansion With More Icu 

Beds And Regular Beds While Ensuring That The Management Of The New System Involves A Combined And 

Collaborative Effort Between The E-Icu Personnel And Bedside Team Members.  

As Mentioned Earlier, The Third Option, Which Has Been Recommended For Adoption And Implementation At 

United General, Involves A Combination Of Icu Beds And Regular Beds. Also, The Option Involves Combining E-

Icu Personnel And Bedside Team Members. Indeed, Several Reasons Justify The Selection Of This Option. Some 

Of The Beneficial Outcomes Projected To Arise Include Reduced Lengths Of Stay In Hospital, Reductions In The 

Adjusted Odds Of Mortality, Decreased Mortality Rate, Reduced Rate Of Icu-Related Complications, Reduced 

Posttraumatic Stress And Burn Out Among Nurses And Intensivists, And A Reduction In Medication Errors, 

Specially Because The Option Is Likely To Reduce Employee Burn Out Significantly.  

From An Analysis Of The Current And Projected Figures, The Proposed Option Is Likely To Yield Two Benefits. 

These Benefits Include An Increase In The Volume Of Patients Served In The Icu In Time And An Increase In The 

Overall Income At United General. At The Moment, The Amounts Received Include $40,000 Per Day, With The 

Number Of Beds Standing At 10. The Implication Is That $10,000 Is Received Per Bed Per Day, Translating Into 

120% Capacity. This Capacity Reflects A Significant Loss Of Income And Poor Outcomes Because Delays In 

Scheduled Surgeries Continue To Be Reported, A Trend That Reflects System Inefficiency. However, If Five 

Standard Beds Are Introduced, For Instance, Alongside E-Icu Clinicians’ Intervention, The Outcome Would 

Translate Into $51,000 Per Day, With Each Regular Bed Having Been Associated With $2,200 Per Day. The 

Eventuality Is That There Would Be A Significant Increase In The Amount Of Income Received, The Volume Of 

Patients Served On Each Day Also Increasing Significantly.  
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As Illustrated In The Figure, A Five-Year Implementation Of The Proposed Option Demonstrates That On Each 

Day And In Each Year, If Most Of The Other External Factors Surrounding Hospital Operations And Patient Flows 

Are Kept Nearly Constant, The Proposed Option Of Icu Expansion Would Outperform The Current Option In Terms 

Of The Overall Income Received At United General. For Patients And The Rest Of The Community At Large, A 

Key Benefit Would Be A Significant Increase In The Number Of Patients Served In The Icu Timely, With Sets Of 

Eyes From Bedside Teams And E-Icu Clinicians Aiding Further In Minimizing Cases Of Possible Medication 

Errors. It Is Also Notable That Whereas The Implementation Of The New System Requires New Infrastructure, This 

Demand Might Not Affect The Financial Position Of The Organization Significantly Because $15 Million Is 

Available To Counter The Costs With Which New System Implementation Would Be Associated.  

The Proposed Option Will Shape Staffing Practices At The Hospital Whereby It Will Require That More Personnel 

Are Hired To Attend To Additional Patients On The Created Regular And Icu Bed Spaces. Also, The Option 

Requires That Staff Members Are Trained On New Technology Such As Electronic Medical Record Systems, 

Especially In Terms Of Data Storage, Access, Retrieval, Sharing, And Interpretation. From A Productivity 

Perspective, It Is Likely To Improve In Such A Way That The Proposed System Might Reduce Congestion In 

Emergency Rooms And Post-Operative Departments, As Well As Reduce Delays In Scheduled Surgeries. Similarly, 

Productivity Might Improve In Such A Way That Alongside Bedside Teams, E-Icu Clinicians Might Monitor Many 

Patients Simultaneously And In Real-Time. In Relation To Organizational Competitiveness, This Proposed Option 

Might Ensure That United General Monitors Patient Progress On A 24/7 Basis; Hence, Improvements In Health 

Care Delivery And The Served Population’s Access To Health Care Services. Financially, The New Option Is 

Projected To Steer Significant Improvements In The Overall Income Received Annually, As More Patient Will Be 

Served In Real-Time.   

In Future, Data Validity And Reliability Could Be Improved By Presenting Information From Different Viewpoints, 

Ensuring Data Depth Or Focusing On Comprehensive Information, And Control For More Variables To Discern 

How They Could Shape The Performance Of A Proposed Option. In This Study, Some Of The Factors That 

Informed The Advocacy For The Recommended Option Included The Ability Of Bedside Teams To Complement 

The Role Of E-Icu Clinicians, The Ability Of The Option To Reduce Medication Errors (Via Collaboration Between 

E-Icu Clinicians And Bedside Teams), And The Ability To Ensure That Overcrowding In Emergency Departments 

And Possible Delays In Scheduled Surgeries Are Minimized. While Implementing The Proposed Healthcare System 
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Of Icu Expansion, It Is Recommended That United General Embraces Cloud Computing Because This Option Is 

Not Only Responsive To The Needs And Preferences Of Most Of The Current Community Members But Also 

Reflects A Platform Through Which Real-Time Data Acquisition, Storage, Retrieval, And Sharing Might Be 

Realized.  

4 Conclusion  

This Study Has Gained Data From Reliable Sources In Relation To The Development Of The Recommendation And 

Opportunity Statement. Some Of These Sources Include The Center For Disease And Control And Health Care 

Institutions That Have Implemented A Similar Approach. The Validity Of The Data Is Also Confirmed In Such A 

Way That The Presentation Has Provided A Visual Analysis And Predicted Trends Based On Different Scenarios 

That United General Could Experience In A Period Such As That Which Stretches To About Five Years. The 

Proposed Option Is Predicted To Pose Direct Effects On Three Sets Of Stakeholders. For The Hospital, Outcomes 

Might Include An Increase In Profitability, An Improvement In Productivity, And A Reduction In Staff Burn Out. In 

Relation To Patients, There Is Likely To Be A Significant Reduction In The Length Of Hospital Stay And Also 

Healthcare Expenditure At The Individual And Family Levels. For The Case Of The Community That United 

General Serves, Healthcare Costs Are Predicted To Reduce Significantly, With A Reduction In The Lengths Of 

Hospital Stays Projected Further To Translate Into A Trickle-Down And Tertiary Effect Of Improved Economic 

Productivity, As Members Will Recover From Sickness In Real-Time And Attend To Tasks In Their Workplaces.  

References 

1. Abdul Jalil Toha Tohara, Shamila Mohamed Shuhidan, Farrah Diana Saiful Bahry, Mohd Norazmi Bin 

Nordin (2021). Exploring Digital Literacy Strategies For Students With Special Educational Needs In The 

Digital Age. Turkish Journal Of Computer And Mathematics Education Vol.12 No.9 (2021), 3345-3358. 

2. Abdul Rasid Bin Abdul Razzaq, Mohd Norazmi Bin Nordin, Mohamad Zaid Bin Mustafa, Badaruddin Bin 

Ibrahim (2021). Questionnaire For Special Education Leadership: A Pilot Study. Linguistica Antverpiensia, 

2021 Issue-1: 2587-2614 

3. Ahmad Shafarin Bin Shafie, Siti Nur Kamariah Binti Rubani, Aini Nazura Binti Paimin, Navaratnam 

Vejaratnam, Mohd Norazmi Bin Nordin (2021). Elements Of Safety In Job Satisfaction Of Special 

Education Teachers In Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 

(2021), 5274-5278 

4. Ahmad Shakani Bin Abdullah, Iklima Husna Binti Abdul Rahim, Mohammad Halim Bin Jeinie, 

Muhammad Shakir Bin Zulkafli, Mohd Norazmi Bin Nordin (2021). Leadership, Task Load And Job 

Satisfaction: A Review Of Special Education Teachers Perspective. Turkish Journal Of Computer And 

Mathematics Education Vol.12 No.11 (2021), 5300-5306 

5. Ahmad Syarifuddin Che Abd Aziz, Tumisah Binti Akim, Abdul Halim Bin Ruseh, Sarina Binti Mail, Mohd 

Norazmi Bin Nordin (2021). Elements Of Facility In Job Satisfaction Of Special Education Teachers In 

Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5239-5243 

6. Badaruddin Bin Ibrahim, Mohd Norazmi Bin Nordin, Mohamad Zaid Bin Mustafa Abdul Rasid Bin Abdul 

Razzaq (2021). Special Education Need The True Leadership: The Review. Turkish Journal Of 

Physiotherapy And Rehabilitation; 32(3): 1622-1628.  

7. Belard, A., Buchman, T. And Forsberg, J. Et Al. (2016). Precision Diagnosis: A View Of The Clinical 

Decision Support Systems (Cdss) Landscape Through The Lens Of Critical Care. J. Clin. Monit. Comput. 

31, 261-271 

8. Cánovas-Segura, B., Campos, M. And Morales, A. Et Al. (2016). Development Of A Clinical Decision 

Support System For Antibiotic Management In A Hospital Environment. Prog. Artif. Intell. 5, 181-197 

9. Farah Adibah Binti Ibrahim, Biamin Ahmad, Rehah Binti Ismail, Harlina Binti Ismail, Mohd Norazmi Bin 

Nordin (2021). Resource Elements In The Construct Of Special Education Teacher Workload In Malaysia. 

Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5289-5293 



Data Mining Application In Telehealth Settings And Disease Prediction 

1820 

 

10. Farah Azaliney Binti Mohd Amin, Noorsuraya Mohd Mokhtar, Farah Adibah Binti Ibrahim, Nishaalni, 

Mohd Norazmi Bin Nordin (2021). A Review Of The Job Satisfaction Theory For Special Education 

Perspective. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5224-5228 

11. Helme Bin Heli, Senin M.S, Yusmi Bin Mohd Yunus, Kavita Vellu, Andrew Jason George, Mohd Norazmi 

Bin Nordin (2021). A Review Of The Educational Leaderships Theory For Special Education Perspective. 

Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5217-5223 

12. Helme Heli, Senin M.S, Ekmil Krisnawati Erlen Joni, Juereanor Binti Mat Jusoh, Mohd Norazmi Bin 

Nordin (2021). Elements Of Experience In The Leadership Construct Of Special Education Head Teachers 

In Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5279-5283  

13. Hifzan Binti Mat Hussin, Nor Mazlina Binti Mohamad, Syed Nurulakla Syed Abdullah, Ida Rahayu Mahat, 

Mohd Norazmi Bin Nordin (2021). Why Special Education Is Always In Our Hearts? Turkish Journal Of 

Computer And Mathematics Education Vol.12 No.11 (2021), 5202-5210 

14. Irma Shayana Bte Samaden, Firkhan Ali Bin Hamid Ali, Nor Shadira Jamaluddin, Mazidah Binti Ali, 

Mohd Norazmi Bin Nordin (2021). Elements Of Attitude In The Leadership Construct Of Special 

Education Head Teachers In Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 

No.11 (2021), 5151-5156 

15. Irma Shayana Bte Samaden, Irfah Najihah, Shaliza Alwi, Rabiatul Munirah, Mohd Adli Bin Mohd Yusof, 

Mohd Norazmi Bin Nordin (2021). Time Element In The Construct Of Special Education Teacher 

Workload In Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 

5141-5145 

16. Irma Shayana Bte Samaden, Senin M.S, Noor Lina Binti Mohd Yusuf, Biamin Ahmad, Mohd Norazmi Bin 

Nordin (2021). A Pilot Study On The Influence Of Headmasters Leadership On Workload And Job 

Satisfaction Of Special Education Teachers In Johor, Malaysia. Turkish Journal Of Computer And 

Mathematics Education Vol.12 No.11 (2021), 5157-5171 

17. Jumiah Binti Mustapa, Sarina Binti Mohd Yassin, Fauziah Binti Ani, Parimala A/P Palanisamy, Mohd 

Norazmi Bin Nordin (2021). Physiological Elements In Job Satisfaction Of Special Education Teachers In 

Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5244-5248 

18. Junaidah Yusof, Farah Adibah Binti Ibrahim, Senin M.S, Hilmiah Binti Haji Hassan, Mohd Norazmi Bin 

Nordin (2021). Elements Of Work Environment In The Construct Of Special Education Teacher Workload 

In Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5284-5288 

19. Khairul Hanim Pazim, Roslinah Mahmud, Noor Fzlinda Fabeil, Juliana Langgat, Mohd Norazmi Bin 

Nordin (2021). Special Education Teachers Job Satisfaction In Malaysia: A Review. Turkish Journal Of 

Computer And Mathematics Education Vol.12 No.11 (2021), 5329-5332 

20. Mohd Ali Masyhum Bin Mohd Nor, Ahmad Faqih Ibrahim, Syahrul Anuar Ali, Mohd Fairoz Affendy Bin 

Md Nordin, Mohd Norazmi Bin Nordin (2021). Elements Of Leadership Style In The Leadership Construct 

Of Special Education Headmasters In Malaysia. Turkish Journal Of Computer And Mathematics Education 

Vol.12 No.11 (2021), 5249-5253 

21. Mohd Ali Masyhum, Ophelia, Masliah Musa, Daraini Oyot, Mohd Norazmi Bin Nordin (2021). 

Headmasters Leadership On Task Load And Job Satisfaction Of Special Education Teachers In Malaysia. 

Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5294-5299 

22. Mohd Arafat Bin Jaafar, Muhammad Talhah Ajmain@Jima'ain, Mazita Binti Ahmad Subaker, Kavita 

Doraisamy, Mohd Norazmi Bin Nordin (2021). Special Education Teachers Task Load In Malaysia: A 

Review. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5333-5337 

23. Mohd Arafat Bin Jaafar, Noor Azlin Binti Abdullah, Mohd Sabri Bin Jamaludin, Muhamad Amin Bin Haji 

Ab Ghani, Mohd Norazmi Bin Nordin (2021). Unique Attitude? The Concept Of Special Education 

Leadership. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5192-5196 

24. Mohd Noh, A. N., Razzaq, A. R. A., Mustafa, M. Z., Nordin, M. N., Ibrahim, B. (2021). Sustainable 

Community Based Ecotourism Developement. Palarch’s Journal Of Archaeology Of Egypt / 

Egyptology, 17(9), 5049-5061. 



Juereanor Mat Jusoh1, Teh Raihana Nazirah Roslan2, Azizan Arshad3, Mohd Norazmi Nordin4 

 

1821 

 

25. Mohd Noh, A. N., Razzaq, A. R. A., Mustafa, M. Z., Nordin, M. N., Ibrahim, B. (2021). Elements Of 

Community Capacity Building (Ccb) For Cbet Development. Palarch’s Journal Of Archaeology Of Egypt / 

Egyptology, 17(9), 4970-4981. 

26. Mohd Noh, A. N., Razzaq, A. R. A., Mustafa, M. Z., Nordin, M. N., Ibrahim, B. (2021). Future 

Community-Based Ecotourism (Cbet) Development. Palarch’s Journal Of Archaeology Of Egypt / 

Egyptology, 17(9), 4991-5005. 

27. Mohd Norazmi Bin Nordin, Mohamad Zaid Bin Mustafa, Badaruddin Bin Ibrahim, Abdul Rasid Bin Abdul 

Razzaq, Nor Fauziyana Binti Mosbiran (2021). Special Education Unique Leadership Style: The Concept. 

Linguistica Antverpiensia, 2021 Issue-1: 2244-2261 

28. Muhamad Amin Bin Haji Ab Ghani, Abidah Aqilah Binti Mohd Noor, Zulfadli Bin Mohd Saad, Mohd 

Mazhan Tamyis, Mohd Norazmi Bin Nordin (2021). Improving The Writing Skills Of Jawi Connection 

Letters Of Students With Learning Disabilities Using The Finger Step. Turkish Journal Of Computer And 

Mathematics Education Vol.12 No.11 (2021), 5307-5312 

29. Mustafa Kamal Amat Misra, Nurhanisah Senin, Abdull Rahman Mahmood, Jaffary Awang, Mohd Norazmi 

Bin Nordin (2021). Analysis On Ashācirah And Ibādhīyah On The Attributes Of God. Turkish Journal Of 

Computer And Mathematics Education Vol.12 No.10 (2021), 7661-7673 

30. Nazrah Binti Jamaludin, Kway Eng Hock, Elia Binti Md Zain, Norkhafizah Binti Yussuf, Mohd Norazmi 

Bin Nordin (2021). This Special Education Is Unique For Teachers, Students, Parents, Leaders And 

Organizations. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5179-5183 

31. Noel Jimbai Balang, Bong Lie Chien, Mimilia Binti Gabriel, Norhamidah Binti Ibrahim, Mohd Norazmi 

Bin Nordin (2021). Elements Of Teacher Readiness In The Construct Of Special Education Teacher 

Workload In Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 

5269-5273 

32. Nor Diana Mohd Idris, Junaidah Yusof, Fazli Abdul-Hamid, Muhamad Helmy Sabtu, Mohd Norazmi Bin 

Nordin (2021). Formation Of Special Education Leadership Study Questionnaire Set That Influences The 

Task Load And Job Satisfaction Of Special Education Teachers In Malaysia. Turkish Journal Of Computer 

And Mathematics Education Vol.12 No.11 (2021), 5319-5323 

33. Nor Fauziyana Binti Mosbiran, Ahmad Faqih Ibrahim, Muhammad Yasin Omar Mokhtar, Muhamad Amin 

Bin Haji Ab Ghani, Mohd Norazmi Bin Nordin (2021). Elements Of Welfare In Job Satisfaction Of Special 

Education Teachers In Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 

(2021), 5264-5268 

34. Nor Fauziyana Binti Mosbiran, Mohamad Zaid Bin Mustafa, Badaruddin Bin Ibrahim, Abdul Rasid Bin 

Abdul Razzaq, Mohd Norazmi Bin Nordin (2021). Teacher Competencies To Provide Effective Individual 

Education Plan For Students With Special Needs Hearing Problems: An Early Review. Turkish Journal Of 

Physiotherapy And Rehabilitation; 32(3): 1617-1621. 

35. Parimala A/P Palanisamy, Santibuana Binti Abd Rahman, Siti Azura Binti Bahadin, Helvinder Kaur A/P 

Balbir Singh, Mohd Norazmi Bin Nordin (2021). Relationship Elements In Job Satisfaction Of Special 

Education Teachers In Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 

(2021), 5254-5258 

36. Quah Wei Boon, Mohd Fairuz Bin Mat Yusoff, Nurhanisah Binti Hadigunawan, Fatin Nabilah Wahid, 

Mohd Norazmi Bin Nordin (2021). A Review Of The Management Theory For Special Education Task 

Load Perspective. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5234-

5238 

37. Rohani Binti Marasan, Andrew Lim Ming Yew, Dg. Norizah Ag. Kiflee @ Dzulkifli, Colonius Atang, 

Mohd Norazmi Bin Nordin (2021). A Principal’s Leadership Excellence Though Disposition Of Attributes. 

Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5360-5371 

38. Rohanida Binti Daud, Shazali Johari, Fazli Abdul-Hamid, Syahrul N. Junaini, Mohd Norazmi Bin Nordin 

(2021). Face And Content Validity For The Special Education Leadership (Integration) Questionnaire In 

Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5172-5178 



Data Mining Application In Telehealth Settings And Disease Prediction 

1822 

 

39. Roszi Naszariah Nasni Naseri, Maryam Mohd Esa, Norlela Abas, Nurul Zamratul Asyikin Ahmad, Rafidah 

Abd Azis, Mohd Norazmi Bin Nordin (2021). An Overview Of Online Purchase Intention Of Halal 

Cosmetic Product: A Perspective From Malaysia. Turkish Journal Of Computer And Mathematics 

Education Vol.12 No.10 (2021), 7674-7681 

40. Roszi Naszariah Nasni Naseri, Nurul Zamratul Asyikin Ahmad, Sharina Shariff, Harniyati Hussin, Mohd 

Norazmi Bin Nordin (2021). Issues And Challenges Of Online Shoppingactivities On The Impact Of 

Corona Pandemic :A Study On Malaysia Retail Industry. Turkish Journal Of Computer And Mathematics 

Education Vol.12 No.10 (2021), 7682-7686 

41. Santibuana Binti Abd Rahman, Helvinder Kaur A/P Balbir Singh, Albert Feisal@Muhd Feisal Bin Ismail, 

Salsuhaida Binti Sulaiman, Mohd Norazmi Bin Nordin (2021). Formation Of Special Education Leadership 

Study Interview Protocol That Affects The Task Load And Job Satisfaction Of Special Education Teachers 

In Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5313-5318 

42. Shahrul Hapizah Musa, Elia Binti Md Zain, Muhd Zulkifli Ismail, Hifzan Binti Mat Hussin, Mohd Norazmi 

Bin Nordin (2021). Something Important For Special Education In Malaysia. Turkish Journal Of Computer 

And Mathematics Education Vol.12 No.11 (2021), 5211-5216 

43. Shahrulliza Binti Saharudin, Siti Azura Binti Bahadin, Helvinder Kaur A/P Balbir Singh, Shazali Johari, 

Mohd Norazmi Bin Nordin (2021). The Single Predictor Of The Influence Of Headmasters Leadership On 

Special Education Teachers Job Satisfaction In Malaysia. Turkish Journal Of Computer And Mathematics 

Education Vol.12 No.11 (2021), 5184-5191 

44. Siti Jamilah Samsuddin, Mazidah Binti Ali, Ashari Ismail, Mohd Saifulkhair Omar, Mohd Norazmi Bin 

Nordin (2021). Elements Of Work Type In The Construct Of Special Education Teacher Workload In 

Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5259-5263 

45. Sumaiyah Mohd Zaid, Nurhanani Che Rameli, Aidah Alias, Mohammad Fahmi Abdul Hamid, Mohd 

Norazmi Bin Nordin (2021). Virtual Learning Of Deaf Students: We Miss Pupils, We Hate Covid19. 

Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 5197-5201 

46. Suzana Basaruddin, Muhamad Helmy Sabtu, Azizan Arshad, Irma Shayana Bte Samaden, Mohd Norazmi 

Bin Nordin (2021). Elements Of Knowledge In The Leadership Construct Of Special Education Head 

Teachers In Malaysia. Turkish Journal Of Computer And Mathematics Education Vol.12 No.11 (2021), 

5146-5150 

47. Syahrul Anuar Ali, Khadijah Binti Mustapha, Jalila J., Sofia Binti Elias, Mohd Norazmi Bin Nordin (2021). 

Financial Elements In Job Satisfaction Of Special Education Teachers In Malaysia. Turkish Journal Of 

Computer And Mathematics Education Vol.12 No.11 (2021), 5229-5233 

48. Tumisah Binti Akim, Siti Azura Binti Bahadin, Helvinder Kaur A/P Balbir Singh, Irma Shayana Bte 

Samaden, Mohd Norazmi Bin Nordin (2021).  Elements Of Qualification In The Leadership Construct Of 

Special Education Headmasters In Malaysia. Turkish Journal Of Computer And Mathematics Education 

Vol.12 No.11 (2021), 5135-5140 

49. Zarina Osman, Syahrul Anuar Ali, Salwati Binti Su@Hassan, Kothai Malar Nadaraja, Mohd Norazmi Bin 

Nordin (2021). Special Education Leadership In Malaysia: A Review. Turkish Journal Of Computer And 

Mathematics Education Vol.12 No.11 (2021), 5324-5328 

50. Dagliati, A., Sacchi, L. And Tibollo, V. Et Al. (2018). A Dashboard-Based System For Supporting 

Diabetes Care. J. Am. Med. Inform. Assoc. 25, 538-547 

51. Harle, C. A., Lipori, G., And Hurley, R. W. (2016). Collecting, Integrating, And Disseminating Patient-

Reported Outcomes For Research In A Learning Healthcare System. Egems, 4, 1240  

52. Kohn, M. S., Sun, J. And Knoop, S. Et Al. (2014). Ibm's Health Analytics And Clinical Decision Support. 

Yearb. Med. Inform. 9, 154-162 

 


